
8. Job Interviews 

Purpose of the Brochure: 
This brochure is designed [0 help rhe reader prepare and praCIice for job imerviews. 

Group Objectives: 
• w gain informarion about what job imerviews are like, and whar is expeered 
• to prepare to go on job imerviews by praCIicing answering and asking imerview questions 
• to learn LO amicipate tricky quesrions and LO have a plan for responding w rhem 
• w praerice self-evaluation of one's imerview experience 

Suggested Activities: 
• Review the imparlance of appropriare dress and 

give examples. Be prepared to provide informa­
rion about local resources for obraining appropri­
are imerview clothing at low cOSt such as a "work­
ing wardrobe" program, local thrift srores or dis­
count departmenr srores. 

• Invite participams ro come ro a group meeting 
dressed and groomed as they would be for a job 
imerview. Provide lots of positive reinforcemem. 
Discourage reasing (which can happen), and pro­
vIde sympathetic and supportive feedback for 
individuals who are dressed inappropriately. Try 
to derermine whether rhe person is not dressed 
well because of poor judgemem, or because of 
insufficienr resources or access ro proper atrire, 
and respond accordingly. 

• Role play job imerviews. When role playing, it is 
imponam ro define rhe situation well. Be clear 
what son of job is being applied for, and what 
son of employer it is, and who the imerviewer is 
(e.g. the boss, a supervisor, a personnel person, 
erc.) This may be done in peer dyads where one 
person plays rhe empJoyer and the other plays the 
applicam. Make sure that there's rime for muwal 
feedback afterv.'ards. Another way ro do rhis is ro 
provide a role-playing example in from of the 
group, providing rhe group rhe opponuniry [0 

provide feedback ro borh players at rhe end. 

• Do rargered, specific practice answering tricky or 
uncomfortable quesrions. Even if people know 
what rhey plan ro say, it makes a difference ro 
actually pracrice SAl'ING it. Review rhe informa­
non on pgs. EJ- [] rogerher. 

• If a participant is preparing for a specific reaJ 
imerview, you might provide rhem the oppOrtuni­
ty to praCIice for it a week or so beforehand. 
Discuss the person's concerns before the rolt-play, 
and allow the person to summarize what they 
wam ro convey and whar they wam ro ask during 
the imerview. Then conduct the role-play. 
Afterwards, invire the person ro evaluate rheir 
own performance. (See page~) Did rhey give / 
get the information they wanted;> You may also 
invite others TO provide feedback. 

Suggested Discussion Questions: 
• Have you had any posirive imerview experiences! 

(These don't have ro be experiences which led ro 
jobs.) \X"lhat was positive about it? (People will 
probably also wam ro bring up negative imerview 
experiences. If this happens, try ro focus on what 
can be learned from those experiences.) 

• \X1hat are rhe advamages and disadvamages of dis­
closing one's disability during the Job imerview. 
\X1hat positive and negative experiences have you 
had? \X1hat are situarions in which you would 
disclose? Wouldn't disclose! 

• Have you been on a job imenriew recendy! \X"lhat 
was ir like? \X1hat straregies did you use! 

• \X"lhar questions do you wam ro ask in a job lDrer­
view? \X"lhat do you want ro find our abour the 
employer or job! 


