
Tips: 
Job interviews can be the most important part of rhe applicarion process, and can also be extremely anxi­
ery-provoking, Emphasize rhe value of pracricing for job imerviews, and provide opponuniries for doing 
so, Maimain a focus on learning skills and straregies, and remind people rhat wirh increased masrery and 
experience, confJdence will improve and interviews will seem less imimidaring, 

If you have access to audio or video rape rechnology, USE ITI \X'1hile being raped makes some people 
uncomfonable, it provides rhe applicam rhe best feedback possible an accurare record of rhe imeracrion, 
People learn a lot from hearing and seeing themselves, especially if rhey are anxious Give the person an 
opponuni[y to idemify what rhey thought wem well about the imerview, and also what rhey would change 
if they had a second chance, Depending on the situation, you might also invite others to provide feedback 
as well. 

Outcomes: 
By the time you're fmished covering Brochure 0, participants should: 

a) know what to expect to happen at a job imerview, 

b) know what kinds of questions to expect and a plan for responding to imerview questions. 

c) know what they would like to ask in a job imerview. 

d) have had the opponuni[)' to practice interviewing, and evaluating their interview experience, 


