
12. Dealing with Disclosure, Discrimination and 
Harassment on the Job 

Purpose of the Brochure: 
Brochure e is designed to help the reader consider the advantages and disadvantages of disclosing one's 
disabiEry on the job, so that they may make well-considered decisions about it. It also is designed to help 
people recognize and form strategies for dealing with discrimination and harassment. 

Group Objectives: 
• to examine the benefits and risks of disclosure of one's disability in employment situations 
• to learn some ways of dealing with discrimination and harassment on the Job, should it occur 

Suggested Activities: 
• If a group member is dealing with issues of 

disclosure on the job, invite them to tell the 
group about it and invite the group to help rhe 
person consider rheir oprions and/or come up 
wirh a srraregy 

• Praerice different situarions and conversarions 
rhat might happen on rhe job including dealing 
wirh inuusive quesrions or commenrs, reasing, 
callous or cruel remarks, and disclosure to a co­
worker or supervisor. Role-play rhese situarions in 
peer dyads and/or wirh one dyad at a rime, 
observed by rhe group. Allow time for mutual 
feedback between the players. 

Suggested Discussion Questions: 
• Have you ever disclosed your disabiliry in an 

employment situarion! \Xlhat was it like! \XThat 
happened arrer rhat! 

• What are rhe benefirs and risks of disclosing at 
work! What do orher people say you "should" do! 
Do you think rhar's righr? Why or why nor? 

• Have you ever experienced discrimination or 
harassment relared to your psychiauic disabiEryl 
Were you able to use any suategies to stick up for 
yourselP If not, invite the group to consider 
together what might have been a successful 
defense in that situation. 

• How do you know whether to uust someone with 
information about your psychiauic disability? 

• Has anyone ever filed a complaint with the 
EEOC What was that likel \X7as it helpfuP 
Worthwhile! 

Tips: 
Many people choose to keep information about their psychiatric disabilities to themselves and are afraid of 
what might happen if people find our. These fears may be based in real experiences of discrimination, 
harassment or even violence, and should not be dismissed as overreactions or paranoia. 

It is important to offer participants information and tools to help them make good choices about disclo­
sure, and to have ways to cope with people's prejudices withour pressuring people to disclose anything they 
are not ready to. In discussing disclosure, it can be especially important to acknowledge that all of the expe­
riences people have had (positive and negative) are real, even if they seem very different from other partici­
pants' experiences, and that each person will have to make their own choices based on their own situation, 

comfort level, skills and beliefs. 

Outcomes: 
By the time you have finished covering Brochure e, participants should 

a) have considered the advantages and disadvantages of disclosing at work. 

b) be able to recognize incidents of discrimination and harassment 

c) have a plan for dealing with discrimination and/or harassment at work. 


