
14. Long-Term Employment Supports 

Purpose of the Brochure: 
Brochure ~ is designed to help people anticipate what some of their ongoing employment suppon needs 
might be, and to plan accordingly. 

Group Objectives: 
• to begin to think about work as an activity that wilI be a long-term pan of people's lives 
• to explore potential suppOrts thar may be needed to maintain employment 
• to identify which of these suppons are already in place 
• to identify additional supportS that could be mobilized 

Suggested Activities: Suggested Discussion Questions: 
• Create an opportunity for participants to practice • Has any group member worked for a year or
 

talking to their psychiatrists about their medica­
 more ar a time? What was ir like; What challeng­
tion needs in relation to workplace issues. Stan by ing on an ongoing basis? \Xlhar helped you stay ar 
letting participants practice saying whar they want your job as long as you did? Were any suppOrts or 
to say. then move to a role-play where they prac­ strategies helpful? (Reminder: supports are nor
 
tice saying it to someone who is portraying
 jusr services, but people who are helpful, activities 
their doctor. that help them with stress, etc.). 

• Has anyone here taken medications that made J[ 

able to consumers in your local area. A.re there 
• Provide information abour supports thar are avail­

easier to work? Has anybody's medicines made it 

consumer-run organizations or suppon groups? harder to work?
 
A.re there vocational counseling services available?
 • Has anyone had to make adjustments to their 
Share information abour which mental health medications regimen in order to keep a job? 
agencies and/or which therapists are particularly 

• Research shows thar interpersonal difficulties are 
supportive of consumers as employees. 

among the mosr common reasons for people with 
• Plan some recreational activities as a group. psychiatric disabilities leaving or losing jobs. Has 

Introduce group members to some local recre­ anyone had mat son of experience? \Xlhar hap­
ational resources they may nor be aware of. pened? If you were faced with the same situation 
Possibly, plan ongoing recreational activities. now, how would you want to handle it? 

• If there are participants who are employed or who ·.An important part of any person's long-term plan 
expecr to become employed soon, start a support for coping with work is rest, relaxation and recre­
group for people who are employed to help with ation' What kinds of things do group members 
ongoing suppon needs. do for fun? \Xlhat's available around here that's 

fun and not tOO expensive? ( Investigate commu­
nity organizations, me arts, parks, museums, 
schools and community learning centers, movies, 
Sports leagues, cultural events, spirituallreligious 
organizations, etc. for opportunities to have fun, 
make friends, and reduce stress.) 

• \Xlhar do you think you will need on an ongoing 
basis to help you stay ar a job? Where or from 
whom is thar available? 


